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A Quick Overview 
of the

WCTPT
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Introduction to the WCTPT

Ø Established in 1955
Ø Largest multiemployer plan in the United  

States with over 1,400 contributing employers
Ø Traditionally covered the 13 Western states, 

starting in 2012, has expanded to areas 
outside the west 

Ø Will provide retirement benefits to over 610,000 
active participants, inactive vested participants, 
and retirees

Ø Benefits are portable
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Surviving and Thriving in 2023!

• 2022 was the worst investment year for a 
combination of stocks and bonds since 
1937.

• There was no place to hide as an investor.
• But the WCTPT did remarkably well in this 

difficult environment.
• Here are the numbers…



5

Our Multi-Year Financial Trends are 
Extremely Positive
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Historic PPA Funding Strength
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The Trust Expands Nationally

These are new Participants from new units 
joining the Plan for the first time from all 
across the Country.

29 States have Contributing Employers as of 2023

2024 Expansion Opportunities

The Trust Footprint 1955-2011

With Growth Continuing!
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Recent Coverage and Early 
Retirement & PEER

 



Early 
Retirement 
Under PEER



Age and Contributory 
Service Requirements
The chart shows how your age is added to your years of 
contributory service to determine if you meet the 
requirement for your PEER level. 

Must Have Requirements

• Be Vested and under age 62

• Have recent coverage at retirement age

• Meet age and contributory service requirements under 
the PEER level negotiated in your agreement

• Work at least 1,000 covered hours under PEER pension 
agreement in the 24 months ending just before your 
pension effective date or have PEER Lock-In (25 or more 
years of contributory service)
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PEER Supplemental Percentage 

• The supplemental contribution for PEER/84 is 6.5% of 
your basic employer contribution.

• PEER/84 - 6.5%
• PEER/82 - 11.5%
• PEER/80 - 16.5%

• Example: If a basic contribution rate is $5.40 
with PEER/84, new total contribution would be 
$5.75 (5.40 X 6.5), an additional .35 cents.
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         Early Retirement – Under 65 with Recent Coverage

1,500 Covered Hours during a 60 consecutive calendar month 
period any time after age 50.

Higher percentage of Early Age 
Retirement Benefits.

Unreduced Age Retirement Benefit 
at age 62 instead of 65.

Increased Regular Spouse Lifetime 
Pension from 50% to 662/3%.
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Early Retirement – Other benefits 
with Recent Coverage

One of the requirements for a 
Disability Benefit.

Additional/Enhanced Death 
and Survivor Benefits.
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Early Retirement Factors

Percentage of Normal Retirement Factors
Exact Age on Pension 

Effective Date
Early Retirement Benefit 
Without Recent Coverage

Early Retirement 
Benefit With 

Recent Coverage

Early Retirement 
Benefit with 

PEER 

55 40.0% 54.4% 100%
56 44.8% 59.2% 100%
57 49.6% 64.0% 100%
58 54.4% 71.2% 100%
59 59.2% 78.4% 100%
60 64.0% 85.6% 100%
61 71.2% 92.8% 100%
62 78.4% 100% 100%
63 85.6% 100% 100%
64 92.8% 100% 100%
65 100% 100% 100%
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Plan Benefits

How Benefits Are Earned
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Vesting

Once a Participant is Vested, they have a right to receive 
future benefits from the Plan and are protected from a 

complete loss of Plan Benefits.

Basic Vesting Rule – Requires a participant to earn at 
least five years of vesting service. A year of vesting 

service is earned for each calendar year with at least 500 
hours of service.
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Basic Vesting Rule – 5 Years
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Forfeiture of Service
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Before becoming Vested, a forfeiture of service will occur after five 
consecutive Interruptions of Service. A forfeiture results in a loss all of 
Plan benefits.

Forfeiture of service December 31, 2030

Interruption of Service 



20

How Benefits Are 
Calculated
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How a Contributory Service
Benefit is Calculated

Year Total 
Hours Pension Rate Total Contributions Benefit Percentage Normal Retirement 

Benefit

2024 2080 X $11.64 = $24,211.00 X 1.60% = $387.50

2025 2,080 X $11.64 = $24,211.00 X 1.60% = $387.50

2026 2,080 X $11.64 = $23,211.00 X 1.20% = $278.50

2027 2,080 X $11.64 = $23,211.00 X 1.20% = $278.50

2028 2,080 X $11.64 = $22,211.00 X 1.20% = $278.50

TOTAL $121,055.00 $1,610.50

Total Contributory Service Benefit:  $1,610.50

Projection based on the following basic employer 
contribution rates: UPS Total Contribution for Full-Time is 
$13.56.  

$11.64 Base Contribution and $1.92 PEER 80 
Contribution. Only the Base Contribution is used in the 
accrual of  benefits. 

• 2024 – $11.64
• 2025 – $11.64 
• 2026 – $11.64
• 2027 – $11.64
• 2028 – $11.64

            **2024 & 2025 will be at 1.6%**
            **2025 - 2028 will be at 1.2%**
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How a Contributory Service
Benefit is Calculated

Year Total 
Hours Pension Rate Total Contributions Benefit Percentage Normal Retirement Benefit

2024 1,040 X $10.39 = $10,806.00 X 1.60% = $173.00

2025 1,040 X $10.39 = $10, 806.00 X 1.60% = $173.00

2026 1,040 X $10.39 = $10,806.00 X 1.20% = $130.00

2027 1,040 X $10.39 = $10,806.00 X 1.20% = $130.00

2028 1,040 X $10.39 = $10,806.00 X 1.20% = $130.00

TOTAL $54,030.00 $736.00

Total Contributory Service Benefit:  $736.00

Projection based on the following basic employer 
contribution rates: UPS Total Contribution for Part-Time is 
$11.06.  

$10.39 Base Contribution and $0.67 PEER 84 Contribution. 
Only the Base Contribution is used in the accrual of  
benefits. 

• 2024 – $10.39
• 2025 – $10.39 
• 2026 – $10.39
• 2027 – $10.39
• 2028 – $10.39

            **2024 & 2025 will be at 1.6%**
            **2025 - 2028 will be at 1.2%**
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Family Security
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Death and Survivor Benefits

• Receiving SSA Disability 
• Vested
• Recent Coverage

Disability Benefit 

• 3,000 Covered Hours
• Under age 65
• Recent Coverage

Child Survivor 
Benefit 

• Vested
• Not Married
• Recent Coverage

48 Month Death 
Benefit

• Vested
Lump Sum 

Death Benefit

• Vested
• Married

Spouse Lifetime 
Pension
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Ø Work History Statement
 Gives a complete listing of all the covered hours paid on your behalf.
 Reports your vesting status, including any interruptions of service or forfeitures.
 
Ø Accrued Benefit Statement
 Reports your vesting status, including any interruptions of service or forfeitures.
 Estimates your normal retirement benefit (age 65)—based on your covered  

employment to date.
 
Ø Estimate of Benefits
 Available if you are vested and nearing your earliest retirement age (age 55).
 Estimates benefit amounts under each available payment option, based on your 

age and your spouse’s age (if married) for the pension effective date you request.

Ø Personal Interview – Phone, Zoom, & In Person
 You can also schedule a personal interview with a Plan representative to discuss 

your Plan coverage, benefits and retirement choices by contacting your local union 
or Area Administrative Office.

 

Requesting Benefit Information
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This Estimate 
Reflects:
• Recent Coverage
• 18 Different Payment 

Options!
• 100% of Entitled 

Benefit
• Benefit Adjustment 

Options
• Spouse Options

Estimate of Benefits
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Estimate of Benefits
Single Life Options
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Estimate of Benefits
Survivor Options
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Application Process

Applying for Benefits
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Application Process

Documents Needed
q Birth Certificate
q Spouse Birth Certificate
q Marriage Certificate
Other Documents as required
q Divorce Decree – Filed Copy 

– All Pages Including 
Property Settlement

q Social Security Disability 
Award Letter – All Pages

Apply 3-6 Months in Advance

Administrative Office will send 
Acknowledgement letter once application is 
received

Items in Option Packet
• Elect form of payment

• Spouse must Consent!
• Tax forms

• State Withholding 
Election

• Federal Withholding 
Election

• Beneficiary Designation
• Direct Deposit

Entire Process Takes approximately 4 ½ - 5 Months

$ Before Payments can 
begin:

$ The Option Packet must be 
signed and returned to the 
Administrative Office

$ If Under 65 You Must Sever 
Employment Before Your 
Pension Effective Date

$ You Must Certify Severance
$ All paid vacation, sick leave, 

holiday, or any other compensable 
hours, must be paid prior to your 
Pension Effective Date

Apply
Step 1

Options
Step 2

Paid
Step 3

Approximately 
1-2 Months

Approximately
30 - 45 Days
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Retirement Benefit Application
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The Requirement to Sever Your 
Employment Relationship

• If you are under the age of 
65… You must terminate 
your employment 
relationship with your 
employer!

• Your Pension Effective Date 
is always the 1st of the Month

• …and, it is AFTER you 
terminate your employment.
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Application Process

Documents Needed
q Birth Certificate
q Spouse Birth Certificate
q Marriage Certificate
Other Documents as required
q Divorce Decree – Filed Copy 

– All Pages Including 
Property Settlement

q Social Security Disability 
Award Letter – All Pages

Apply 3-6 Months in Advance

Administrative Office will send 
Acknowledgement letter once application is 
received

Items in Option Packet
• Elect form of payment

• Spouse must Consent!
• Tax forms

• State Withholding 
Election

• Federal Withholding 
Election

• Beneficiary Designation
• Direct Deposit

Entire Process Takes approximately 4 ½ - 5 Months

Apply
Step 1

Options
Step 2

Approximately
1-2 Months
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Benefit Election Packet

• Direct Deposit

• Beneficiary Designation 
Form

• Federal Tax Form
• State Tax Form

• Spouse Benefit Election 
Form 

• Certification of 
Termination

• Benefit Election Form
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Application Process

Documents Needed
q Birth Certificate
q Spouse Birth Certificate
q Marriage Certificate
Other Documents as required
q Divorce Decree – Filed Copy 

– All Pages Including 
Property Settlement

q Social Security Disability 
Award Letter – All Pages

Apply 3-6 Months in Advance
Administrative Office will send 
Acknowledgement letter once application is 
received

Items in Option Packet
• Elect form of payment

• Spouse must Consent!
• Tax forms

• State Withholding 
Election

• Federal Withholding 
Election

• Beneficiary Designation
• Direct Deposit

Entire Process Takes approximately 4 ½ - 5 Months

$ Before Payments can 
begin:

$ The Option Packet must be 
signed and returned to the 
Administrative Office

$ If Under 65 You Must Sever 
Employment Before Your 
Pension Effective Date

$ You Must Certify Severance
$ All paid vacation, sick leave, 

holiday, or any other 
compensable hours, must be 
paid prior to your Pension 
Effective Date

Apply
Step 1

Options
Step 2

Paid
Step 3

Approximately
8-12 Weeks

$

Approximately
30 – 45 Days
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Reemployment

Working After Retirement
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Request for Evaluation of 
Reemployment Form
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Reemployment – Under Age 65
•Unlimited hours of employment are conditionally allowed for anyone 
receiving a pension, under age 65, if one of these three things are done:

Work in a Trade or Craft that is completely 
different from any position held while in 
covered teamster employment.

Work in an industry that is completely different 
than any employer’s industry you’ve worked 
under during covered teamster employment.

Work in a Geographic Region in which the 
WCTPT does not currently have a covered 
unit (increasingly difficult with the Trust’s 
expansion across the United States). 
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Reemployment – Under Age 65
•If you do work in the exact same industry, trade, and within the 
geographic area, there are some limits to how much you can work while 
receiving your pension.

59 hours per monthUnder 60
• Can exceed 60 hours per month in any three months 

of the calendar year without penalty. 

84 hours per month60-65
• Can exceed 85 hours per month in any three months 

of the calendar year without penalty. 

No Restrictions65 & Over
• Can work an unlimited number of hours per month 

year-round. 
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Plan Communications

WCT Pension Plan
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WCT Pension Plan Contact Information

Southwest Area
Administrative Office

 
225 South Lake Ave. Ste 1200

Pasadena, CA 91101

(206) 329-4900 or Toll Free: (800) 531-1489

www.wctpension.org
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Future Communications
In 2022 the Trust paid it’s one-millionth approved benefit.  

This will be a theme for all our communication in 2023 and beyond!
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Annual Funding Notice
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Personal Benefit Statement
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The average life expectancy is 78.5 years. The Plan is designed to 
allow individuals to retire many years ahead of age 60.

A Longevity Story


