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INTRODUCTION TO THE WCTPT

▪ Established in 1955.

▪ Largest multiemployer plan in the United States.

▪ Over 1,400 contributing employers.

▪ Will provide retirement benefits to over 627,000 active 

participants, inactive vested participants, and retirees.

▪ Traditionally covered the 13 Western states. Has expanded to 

areas outside the West beginning in 2011.

▪ Board of Trustees – 13 Employer / 13 Union Representatives.

▪ Benefits are portable.
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Our Multi-Year Financial Trends are 

Extremely Positive
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Historic PPA Funding Strength
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TOP 50 CONTRIBUTING EMPLOYERS’ INDUSTRY
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The Trust Expands Nationally

23,342+ new Participants 

over the past 10 years

These are new Participants from new units 
joining the Plan for the first time from across 
the Country.

29 States have Contributing Employers as of 2023

Our 30th State was Added in 2024, 

With Growth Continuing!

Adding the 

“Show Me” 

State in 

2024



PLAN BENEFITS

How Benefits Are Earned
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Vesting

Once a Participant is Vested, they have a right to receive future 
benefits from the Plan and are protected from a complete loss 

of Plan Benefits.

Basic Vesting Rule – Requires a participant to earn at least five 
years of vesting service. A year of vesting service is earned for 

each calendar year with at least 500 hours of service.
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Basic Vesting Rule – 5 Years
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Forfeiture of Service
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Estimate of 

Benefit Examples

Overview of Payment Options
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SAMPLE OF A PART TIMER AT UPS WITH 26 YEARS OF SERVICE
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PEER 84 WORK HISTORY EXAMPLE

✓ Age + Years of Contributory 

Service > 80, 82 or 84

✓ At least 1,000 PEER Hours in 

the 24 months leading up to 

either their 25th Year of 

Contributory Service or their 

Anticipated Pension Effective 

Date.

✓ 1,500 covered hours in the 60 

consecutive calendar months 

leading up to either their 25th 

Year of Contributory Service or 

any time after Age 50. 

✓ This member is not yet eligible 

for PEER 84
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SAMPLE OF A PART TIMER AT UPS WITH 26 YEARS OF SERVICE
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SAMPLE OF A FULL TIMER AT UPS WITH 36 YEARS OF SERVICE
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PEER 80 EXAMPLE - ELIGIBLE NOW

✓ Age + Years of Contributory 

Service > 80, 82 or 84

✓ At least 1,000 PEER Hours in 

the 24 months leading up to 

either their 25th Year of 

Contributory Service or their 

Anticipated Pension Effective 

Date.

✓ 1,500 covered hours in the 60 

consecutive calendar months 

leading up to either their 25th 

Year of Contributory Service or 

any time after Age 50. 
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SAMPLE OF A FULL TIMER AT UPS WITH 36 YEARS OF SERVICE



Recent Coverage and 

Early Retirement

What if I don’t reach/have 

PEER in my contract?
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Recent Coverage

1,500 Covered Hours during a 60 consecutive calendar month 

period any time after age 50.

Higher percentage of Early Age 
Retirement Benefits.

Unreduced Age Retirement Benefit 
at age 62 instead of 65.

Increased Regular Spouse Lifetime 
Pension from 50% to 662/3%.
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One of the requirements for a 
Disability Benefit.

Additional/Enhanced Death and 
Survivor Benefits.

Recent Coverage

1,500 Covered Hours during a 60 consecutive calendar month 

period any time after age 50.
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Early Retirement Factors

Percentage of Normal Retirement Factors

Exact Age on Pension 

Effective Date

Early Retirement Benefit 

Without Recent Coverage

Early Retirement 

Benefit With 
Recent Coverage

Early Retirement 

Benefit with PEER 

55 40.0% 54.4% 100%

56 44.8% 59.2% 100%

57 49.6% 64.0% 100%

58 54.4% 71.2% 100%

59 59.2% 78.4% 100%

60 64.0% 85.6% 100%

61 71.2% 92.8% 100%

62 78.4% 100% 100%

63 85.6% 100% 100%

64 92.8% 100% 100%

65 100% 100% 100%



Family Security

Death and Survivor Benefits
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Death and Survivor Benefits

• Vested
Lump Sum Death 

Benefit

• Vested

• Married at Death

Spouse Lifetime 
Pension

• Vested

• Not Married at Death

• Recent Coverage

48 Month Death 
Benefit

• 3,000 Covered Hours

• Under age 65

• Recent Coverage

Child Survivor 
Benefit 
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Death and Survivor Benefits

•Vested
Lump Sum Death 

Benefit

Single Lump Sum of up to $10,000.00 or half the total 
contributions made leading up to death, whichever is 

less.
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Death and Survivor Benefits

•Vested

•Married at Death
Spouse Lifetime 

Pension

Monthly Pension of approximately 662/3% of what the 
Participant would have been eligible for at time of 
death with Recent Coverage – 50% without Recent 

Coverage.
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Death and Survivor Benefits

•Vested

•Not Married at Death

•Recent Coverage

48 Month Death 
Benefit

Single Lump Sum Payment of 48 times the monthly 
benefit the Participant would have been eligible for 

upon death.
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Death and Survivor Benefits

•At Least 3,000 Covered Hours

•Under Age 65 at Death

•Recent Coverage

Child Survivor 
Benefit

Monthly Payment of up to $2,000.00* for any 
surviving children (whether one child or multiple 
children) under the age of 22. Benefit ends upon 
youngest child’s 22nd birthday unless disabled.

*Recent Plan Change that took effect for any Participant who died after June 

30, 2024. Max $1,000.00 per month and payable to the youngest child’s 18th 

birthday for deaths before June 30, 2024.
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As of 2024, there are:

274 Retirees and Beneficiaries 

over 100 years old

8,800 other payees between 

90 and 99 years old

The average life expectancy is 78.5 years. The Plan is 
designed to allow individuals to retire many years 
ahead of age 60.

13,387

77,674 92,043

44,503

8,800
274

Under

60

60-69 70-79 80-89 90-99 100+

LONGEVITY IN THE WCTPT

As of 2024, there are:

274 Retirees and Beneficiaries over 

100 years old

8,800 other payees between 90 

and 99 years old
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As of 2022, there are:

261 Retirees and Beneficiaries 

over 100 years old

8,609 other payees between 

90 and 99 years old

A Longevity Story

Mary C. was born in 1915 and began working for John Inglis 
Frozen Foods (later acquired by United Foods) in 1962 as a 
Floor Supervisor in the Frozen Foods Division. Mary received 
ten years of Past Service Credits from her hire date through 
1972, when her unit joined the Teamsters and began Plan 
coverage. Mary then commenced retirement in June 1981. 
Mary’s husband was also a Plan Participant and she received a 
death benefit upon his passing.

To this date, Mary has been receiving a Western Conference 
of Teamsters Pension Benefit for over 43 years.  She is the 
oldest living pensioner in the Plan at 109 years of age!

LONGEVITY IN THE WCTPT



Application Process

Timelines & requirements
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APPLICATION PROCESS

90-180 Day 
Processing Time.

Copies of Birth 
Certificate, Spouse 

Birth Certificate, and 
Marriage Certificate 

(if married).

If under 65, must 
sever employment 
with last covered 

employer.

Benefit Options and 
Tax forms sent once 
your application is 

processed.

Spousal Consent 
Requirements.



Reemployment

General Guidelines
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REEMPLOYMENT – UNDER AGE 65

Unlimited hours of employment are conditionally allowed for anyone 

receiving a pension, under age 65, if ONE of these three things are done:

Work in a Trade or 
Craft that is completely 
different from any 
position held while in 
covered teamster 
employment.
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REEMPLOYMENT – UNDER AGE 65

Unlimited hours of employment are conditionally allowed for anyone 

receiving a pension, under age 65, if one of these three things are done:

Work in an industry 
that is completely 
different than any 
employer’s industry 
you’ve worked under 
during covered 
teamster employment.



39

REEMPLOYMENT – UNDER AGE 65

Unlimited hours of employment are conditionally allowed for anyone 

receiving a pension, under age 65, if one of these three things are done:

Work in a Geographic 
Region in which the 
WCTPT does not currently 
have a covered unit 
(increasingly difficult with 
the Trust’s expansion 
across the United States). 
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REEMPLOYMENT – UNDER AGE 65

If you do work in the EXACT SAME industry, trade, and within the geographic 

area of the Trust, there are some limits to how much you can work while 

receiving your pension.

59 hours per monthUnder 60

• Can exceed 60 hours per month in any three months 
of the calendar year without penalty. 

84 hours per month60-65

• Can exceed 85 hours per month in any three months 
of the calendar year without penalty. 

No Restrictions65 & Over

• Can work an unlimited number of hours per month 
year-round. 



Plan 

Communication
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Trust Website 
www.wctpension.org
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www.wctpension.org
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www.wctpension.org
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➢ Work History Statement

 Gives a complete listing of all the covered hours paid on your behalf. 

 Reports your vesting status, including any interruptions of service or forfeitures.

 

➢ Accrued Benefit Statement

 Reports your vesting status, including any interruptions of service or forfeitures. 

Estimates your normal retirement benefit (age 65)—based on your covered  

employment to date.

 

➢ Estimate of Benefits

 Available if you are vested and nearing your earliest retirement age (age 55).

 Estimates benefit amounts under each available payment option, based on 

your age and your spouse’s age (if married) for the pension effective date you 

request.

 

Requesting Benefit Information
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WCT Pension Plan Contact Information

Southwest Area

Administrative Office
 

225 South Lake Ave., Suite 1200

(626) 463-6100 or Toll Free: (800) 531-1489

www.wctpension.org
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